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Abstract

The current research aims to study the mediating role of quality of work life in enhancing the effect of authentic leadership
on organizational Identification. To achieve the research objectives, the descriptive analytical approach was relied upon
by designing a questionnaire to collect data from (104) employees (medical and administrative staff) in a number of
Private hospitals in Sulaymaniyah Governorate. A set of statistical methods were used to analyze the data statistical
program (SPSS V.26, Amos V.26) used. The research reached a set of results, the most important of which is the existence
of a positive correlation between the variables of the study (authentic leadership, quality of work life, and organizational
Identification), as well as the presence of a significant effect on authentic leadership and its dimensions in organizational
Identification. In addition, the effect of authentic leadership in organizational Identification increases more when there is
quality of work life. Number of conclusions were pointed out that would help in presenting a number of recommendations,
the most important of which is the need for private hospitals to pay attention to enhancing organizational Identification
among employees (medical and administrative staff) by practicing their leaders authentic leadership behaviors and
providing a quality work life.

Keywords: Aauthentic leadership; Organizational Identification; Quality of Work Life; private Hospitals; Sulaymaniyah
city.
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