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Abstract
This study aims to explore the characteristics that define a successful woman

entrepreneur in the business sector, examine gender inequality and the policies that
affect females from childhood through stages of life, and investigate the gender
underperformance hypothesis by evaluating the barriers that hinder women's progress
in the business field. This research adopts a qualitative approach through conducting
qualitative interviews. The participants are divided into two groups: businessmen and
businesswomen in Erbil: They consist of (20) businessmen and (10) businesswomen in
different business areas such as construction, real estate, service industry, managing
marketing, design, beauty center, cooking and baking shop, healthcare center, education
system, and socializing services. The results reveal that family and society are the most
influential factors in shaping individuals' success in business. However, progression in
business requires personal capability, knowledge, self-confidence, and clear direction.
Moreover, the study found that childhood is a critical period for observing and
developing an interest in business. The findings further disclose that the more common
factors refer to coercive control from men and a lack of trust in women’s abilities. The
combination of traditional female roles such as being women, wives, and mothers often
limits their ability to manage a business simultaneously. The final finding highlights
physiological differences between men and women as an additional factor contributing

to the women's underperformance hypothesis.
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Main Aim

This study focuses on evaluating the success of females who are named entrepreneurs (consultants,
politicians, trade associations, and educators in society. It is interested in understanding the strength
and weak points of female entrepreneurship in Howler today. Moreover, this research will
emphasize on the inequality of gender according to society and policy for females. Our study also
aims at discussing the majority of literatures that belong on the gender gap, which is known as “the
gender underperformance hypothesis™.

Question to be Answered

1- Differences between men and women have been noticed from childhood, so it means that
inequality of gender has been raised in family and society. Do economic loss and lack of
development in the field of women in business belong to inequality of gender in recent years?

2- It is a reality that besides facing numerous barrirers, some women in business have managed to
succeed, who are named women entrepreneurs. Can we classify them as empowered women,
managers, or leaders of the family businesses, and who have held opportunities of the challenges
posed by their professional careers?

3- In this culture with inequality of gender, and complicated zone for women entrepreneurs, the
female always facing underperformace. Do you believe this is primarly driven by self-confidence,
social expectation, or family responsibilities?

General problems

A female in our society always concern to become an entrepreneur woman. In the reality, existing
them in business is a very necessary. Therefore, work-life balance is the main barrier to the creation
of female entrepreneurs. Motherhood, family responsibility, and working never make an easy life,
especially in the worker-class society, due to the female policy rights. In addition, (Andersen, H.,
2001, P.6) believed that gender inequality comes from family then it will be reflected in society. In
other words, social organization take the form of this tradition by making the small number of
opportunities for women in the business field more than men. The result shows that the females
have several chances to be wmpowered either in creativity or economic development. The last
problem belongs to presence of women in the business sector, it is importance of recognizing their
role in both skilled professionals and dynamic entrepreneurs. Concretely, most the female faces
gender undertaking hypothesis due to inequalities of opportunities at various stages of their life. If
we compare women with men, especially before joining the workplace, the differentiation according
to their experiences in business is very clear, which is affected by the acquisition of knowledge,
skills, and competencies in business as a woman.

1. Introduction

Women are increasingly seen, by men as well as women, as active agents of change. If we look at
the historical, current and our predictions for the future, all of them reveal a truth which is women
are the affective and essential characters for changing life and society. However, the process of
social transformation is included by both women and men. In other meaning, women can alter their
life for themselves and also for men. When women participate in society means: new ideas, and
different powers. They can apply those thoughts through some powerful effect and, serving them to
society. Morever, many factors such as the barrier of culture as gender inequality, or some difficult
family responsibilities may be considered as factors to make underperformace women.

Equality of gender is reflected as one of basic human rights. Gender differences have started in
childhood. Moreover, all people — girls, boys, women, and men — have the same rights,
responsibilities, and opportunities. Indeed, all policymakers and institutions must emphasize some
strategies which may reduce gender inequalities then plans as temporary influences on development
of society. In fact, the alterations are not only driven by science, society and technology. Society
will create women entrepreneurs. (Raman et al., 2022, P.4) defined them as a woman or a group of
women who are willing to run a business. Generally, they thought about innovation, starting a new
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idea, organizing, and production. However, the whole points need optimistic women entrepreneurs
who can handle economic risks. In business, participating women absolutely is a new phenomenon
in the economic necessity, because they have tried to break up the joint family situation and rising
the income of the household in the modern lifestyle.

Thus, most of the previous studies are found that women in the business sector are faced disastrous
more than men, which is known as the Female Underperformance Hypothesis (FUH). (Watson et
al., 2017, P. 7). It considers as a big issue challenges by women which can limit the progress of
women’s business. Mostly, the measure of progress in the business field does not belong to the
disability of the women, but one of the important issues is cultural impact. Furthermore, in other
cases the culture (family or society) take limitations for female progression due to some facts such
they don’t condider females as a charismatic character but just like a character for facilitating the
business. Lastly. Family responsibility is the important factor for the female underperformance
hypothesis which is unstable from one family to another.

2 Women Entrepreneurship

Women entrepreneurs can be defined as a female or a group of females who begin, establish, and
manage a business responsibility. (Raman, et al., 2022, P. 6). In other words, they are those people
who think about some professional factors of creation. Moreover, any lady who can able for
adopting an economic activity may be called woman entrepreneurship. Therefore, many reasons
are behind this phenomenon such as economic progress, a better system of education, urbanization,
an increase in democratic culture, and acceptance by society. (Bullough et al., 2022, P. 5). The
particular motivation and inspiration ideas have progressed the woman entrepreneurs. Steadily,
some women can be famous over all the world through their ability, tiredness, self-confidence,
social impact, opportunities, and struggle. (Elkafrawi et al., 2022, P.11) listed some factors that push
and pull women to be entrepreneurs which most of them are affected by society so, sociocultural
has a significant reason to create women entrepreneurs.

Women Entrepreneurship — Common Why Women Become Entrepreneurs?
Features

- Women with a small amount of income - To be a self- confident and have economic
but with a great desire for becoming independence.

entrepreneurs.

- Feeling of having ability will be - To create their own enterprise.
encouraged them to be entrepreneurs.

- Family supporters will make the best - To get equality of gender in the culture.
women entrepreneurs.

- Most women with little or without - To protect freedom and success.

education and training will enter the
business environment.

- Hard work, challenges, and great targets - To achieve fruitful result from their efforts.
will be the key to creating some women
entrepreneurs.

- The nature of women is interested in - To change the idea about taking risk.
steady more than taking the risk.
- Only by chance some women can become | - To demonstrate their personality in society.
entrepreneurs.

Table 1.1 push and pull factors for making women entrepreneurs
By (Elkafrawi, N. and Refai, D., 2022)

Zanco Journal of Human Sciences 2025

336



Abdullah. K. ZJHS (2025), 29(3);334-344

In adddition, there is an unlimited need for women entrepreneurs. Thus, many factors will be
motivated women to set up their businesses. According to (Osei et al., 2020, P. 10) these factors can
be categorized into two sets: -

% Motivational factors or needs and

+»+ Facilitating factors.

Motivational factors or needs are included several factors which women will be motivated to be
entrepreneurs:

a- Economic Necessity: is belonged to raise up the income for their family.

b- Desire for Getting High Achievement: in modern days, women after education will not get a
good job. So, this is the strongest power for making them an entrepreneur.

c- independence: an independent life with self-confidence will inspire women to be the best
entrepreneur.

d- Government Encouragement: Government and non-government can motivate women to start
self-employment through their policies and schemes.

e- Education: women can access a trade through their certification and competencies, then become
experts in the specific field.

f- Family Occupation: is one of the significant motivating factors to participate the women in the
family business or self-started.

Jj- Growing Awareness: after the spread of education the desire from women also grew for business.
The capacity from them will have transferred from kitchen to some current job such as T.V.
representor, manager, director, etc.

Facilitating Needs are the requirements for helping women to be made women entrepreneurs. These
are given below:

a- Adequate Financial Facilities: “Finance is the life blood of any business, whether it is run by
men entrepreneurs or women entrepreneurs”’. For more distance, in India some financial
organizations and government offer funds to women entrepreneurs.

b- Innovative Thinking: sometimes the entrepreneurial talent of women may convert to
entrepreneurship.

c- Availability of Experienced and Skilled Women: personal experiences or family and others will
motivate women to be entrepreneurs.

d- Development Programs: some ideal business training courses and development programs for
women may motivate them for accessing this field.

3 The Role of Women Entrepreneurs

Existing women in the job is a significant factor in improving society and developing the economic
levels. Therefore, many reasons encourage the participation of women in the business field of almost
countries such as rising industrialization, urbanization, social regulation, higher education, and
awareness. (Rastogi et al., 2022, P. 8) stated that the previous life for women consisted of three Ks-
Kitchen Kids, and Knitting. After, they have come to 3Ps- Powder, Pap, and Pickles. Now, at the
current life, there are 4Es- Electricity, Electronics, Energy, and Engineering. (Elkafrawi et al., 2022,
P. 9). Fortunately, Kurdish women have experienced in a long period, they can manage their life
successfully and have shifted from the kitchen to the best level of undertaking. For more distance,
(Osei et al., 2020, P. 3) believed that today’s women are bright in many countries because they are
taking more ideal and technical points to manage the market with the customer’s need. They can be
designers, publishers, garment producers, singers, actors, and the factor to solve an economic
problem.
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4 Challenges Faced by Women Entrepreneurs

The greatest difficulty which has faced by women entrepreneurs reflects that she is female because
we are living in some cultures that is dominated by male. (Watson et al., 2002, P.5). On the one
hand, females have to struggle with many economic and social barriers. On the other hand, women
entrepreneurs have not faced problems towards inequality of gender but also those elderly women
who still support the inequality of gender.

5 Gender Inequality

As usual, men have dominated most careers in society. At the same time, women are appeared as
underestimate “Men have been labeled as “breadwinners” and women as “housewives” (Andersen
et al., P.21). Interconnecting the different societies and the difficulty of life in Kurdistan let women
take a chance to contribute in the workplace but still at a slow speed. Some outhors believed that
men and women are the same in mental capacity. (Iman et al., 2022, P.9) believed that in the past,
women’s career was too restricted as compared to today's view, there is an explicit idea to
participating women in most workplaces but they are still in junior roles. In Kurdistan, the most
common sector for a female to job in the health, social, and education sectors. Though, some other
fields remain controlled by men such as manufacturing industries, transport, and construction
trades.

6 Reasons of Inequality

The life style of femal and their culture are the essential reasons for making inequality of gender.
(Iman et al., 2022, P.5). Indeed, it is challenging for women to progress in their area as they have
the responsibility in front of the family and also childcare responsibilities. (Escamilla et al., 2022,
p.7) Moreover, the indicators of depression will be noticed when they attempt to manage both their
financial and family duty at the same time. In addition, mothers typically slow down in their work
when they have a child. In some organizations, the most complicated phenomenon is inequality of
gender and the main problem belongs to mother-period rest, especially can see in the company
structure, practice, and process.

For more distance, many jobs and positions are dominated by men, the main excuse is based on the
physical characteristics of men. They believe that men are stronger as compared to women, so most
careers are classified under this reason. (Thébaud et al., 2015, P.12) said that in some cases,
increased participation of women in an organization can lead to significant improvement and
development within that organization. It must be taken as a positive point. However, in some cases,
men and women have similar positions with dissimilar activities. In other meaning, if women have
the same qualification, experiences, and job training.

7 Promot Gender Equality

Performing the duty, holding the responsibility, their positive rolling in society, and having fruitful
results should be taken for reducing inequality of gender. (Andersen et al., 2001, P.12). In other
meaning, when women are in the top rank, they must have the same chance to take a specific
position just like other men. Family-friendly policies should make to help those women who cannot
take a balance between family and job responsibilities. (Escamilla-Solano et al., 2022, P.5) Thus,
developing countries and businesses need to support workforces as parents with family-friendly
policies. Family-friendly policies are defined as those policies that help to balance and benefit both
work and family life that typically provide three types of essential resources needed by parents and
caregivers of young children: time, finance, and services. These business sectors which provide this
policy for arranging their work will be more successful to attract the employees and encouraging
them to be more honest and interested in. so, it is very important that this project applies as a
collaboration between government and business sectors. The equal pay act that was published in
1963 emphasizes on that both genders must get the same amount of wages and salary in front for
the same work that they are doing. (Thébaud et al., 2015, P.10). Every company should apply this
policy when they said we believe in equality of gender. On one hand, the females exist at home is
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very important, but at the same time, men also should take time for their families. Conclusory, if
women do not work, approximately 40% of families will be dawn below the poverty line.

8 Female Underperformance Hypothesis

As (Demartini et al., 2018, P.11) stated that developing entrepreneurship focuses on evaluating
fruitful business. However, when this measuring separated according to gender, directly it mentions
the dissimilarity between men's and women’s empowerment and their bulk of success. (Watson et
al., 2002, P.5) mentioned that the majority of research observes that male entrepreneurship is more
successful than female entrepreneurship and this challenge is called the female underperformance
hypothesis. some reasons will be made female underperformance hypothesis, on one hand, the lack
of satisfactory experiences and many difficulties with funding. On the other hand, social impact and
non-adequate financial indicators are considered to create it. (Du Rietz et al., 2000, P.6) drew a
figure to show some facts in the society that would be made female underperformance.

9 Analysis of Female Underperformance Hypothesis

According to (Dean et al., 2019, P.9) there are two points that can be measured the progression in
business:

1- The company bulk, the marketing expressed, and the average number of employees.

2- Profitability is the capacity of companies for generating revenues.

Some researchers believe those female companies are always lower than male companies of size,
marketing shows, and the typical number of employees. In addition, the female cannot generate the
sufficient amount of profits as men will be done. So, men are more successful than women. (Du
Rietz et al., 2000, P.4) argued that conversely, there is another group of authors who think that it is
not reality when considering women are less successful than men. They have two reasons for that
true, first, it is important to show new ideas, and finding the real influence of female entrepreneurs
in society. Secondly, women are more worried about the quality of social relationships and the
amount of business success than men. Moreover, (Zolin et al., 2013, P.10) suggested a new
viewpoint to comprehend the female underperformance hypothesis, they said that women
entrepreneurs are absolutely likely to be men entrepreneurs according to their willingness and ability
for getting professional profits and business opportunities, but society's support will make women's
underperformance hypothesis.

10 Methodology

This research follows the qualitative approach. Two sets of people participate in this study who are
businessmen and businesswomen. It attempts to discovery the best result from those persons
because they are helpful for shining some mystery questions. It has chosen two groups with full
experiences and energy of business. The qualitative data collection interviews with both groups,
first set consists of 20 expert businessmen and the second group involves 10 businesswomen in
Howler. Subsequently, the process was performed in very understandable occasion.

11 Participants

The participants in this research includes (20) businessmen and (10) businesswomen in Howler
according to several business jobs such as construction, real estate, service industry, managing
marketing, design, beauty center, cooking and baking shop, healthcare center, education system,
and socializing service. For more distance, they have different long duration in business but for each
one is not less than 4 years.
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12 Tools

The instruments which are used in this research contain recorder, computer, Email message, mobile
phone, pen, and notebook. Therefore, each tool belongs to qualitative research. Moreover, in-time
schedules with every participant were helped the researchers for getting the maximum results.

13 Procedures of Qualitative Data Collection

This study includes the underlying interviews with the participants. According to (Roberts et al.,
2020, P.4) ordered the interview exploration to seven steps: The exploring, scheming research,
interviewing, transcribing, evaluating, proving, and reporting. Of the qualitative method, the
scheming and evaluating of data collection are much significant than the others. Moreover, all
interviews were done in Howler and each one needed 40-45 minutes according to their time. Further,
all conversations were digitally recorded by the research after took their permission and they did in
October- November 2022.

14 Findings

1- Differences between men and women have been noticed from childhood, so it means that
inequality of gender has been raised in family and society. Does economic loss and lack of
development in the field of women in business belong to inequality of gender in recent years?
According to Human Right Organization, ‘every human (girls and boys) are equal about their rights
in life. This is a similar idea among all participants in this study. When we said they are identical in
all their rights, indirectly we emphasize their rights in the business field. Yes, the inequality of
gender has been raised in the family from childhood and then reflected in society. it is an idea from
one participant. He tried to more explanation his idea more and said, separating the boys from their
childhoods and encouraging them to hold careers while they are only 10-15 years old, will make an
expert in some special jobs and businesses because they can observe a considerable amount of
experiences during their journey. However, girls at this age cannot think about taking a job outside
the home, which makes them lack business experience.

Most of the participants (male and female) in this study emphasize one point which is they started
work in childhood. Some of them followed their father and mother but two females among them
mentioned some exceptional situation in their family which was lead them to start work as men at
a very early age. One of the applicants said that firstly, he started a local job with his father when
he was only six years old after, he took many different works and now he is a successful
businessman. Thus, he believes all his progression belongs to those skills and knowledge that he
obtained from childhood. At the same time, one participant who is a successful female in the
business said, we don’t have a father and brother so the bad economic situation of my family pushed
me to work at a very young age. Therefore, another lady retells her story which started with her
mother who was the best worker at that time and she could imitate her till now.

The difference idea is raised when some of them mention their background experience in the
business. They stated alone when they don’t have any family and societal support but they can
become successful in the business field. These participants absolutely believe in their ability and
confidence. Another one tells us with a deep happy face that business is her dream since childhood
and she can break all rules from family and society in order to get it, but she believes in chance and
she said the great chance always is with me. Two other participants (male and female) answered the
question in a different way when they said besides all our capacity, certification, knowledge, and
experiences, we have a strong supporter to help us and be aware of our business in society.
Therefore, all participants emphasized one point which is the differentiation in inequality of gender
starting from childhood when boys have a great chance to observe business experiences while girls
mostly should be stayed at home. Most of the boys will start work between 10-15 years old while
this age for girls will start after 18 years old. Moreover, some participants believe that it is a reality
there are many barriers from family and society stopping females to share their competencies in the
business field, why we have a small number of businesswomen in Kurdistan. In another word, when
every day we repeat the same idea which is the classification of the work between male and female,
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of course, it has a reflection on their mind and it becomes a mindset on their thinking. One of them
said that my father was a smith and I began with him when I was 6 years old but, every day my
sister asked my father to come and enjoy a little bit in there, unfortunately, every answer was “it
doesn’t your work, you are a girl”.

2- It is a reality that besides all brayers but some women in business have succeeded who are named
women entrepreneurs. Can we categorize them as some challenging empowerment women,
managers, or leaders of the family businesses, and they are made opportunities by difficulties in
professional careers?

Firstly, same to the family, also the society needs a powerful woman to progress. If you notice that
the fruitful family is managed by an influential woman. Secondly, when we find women in different
and suitable fields in society, it is a sign of a healthy culture. One of the participants mentions the
historically charismatic women in Kurdistan who had done business with an energetic characteristic
in that closed culture. Another one took her mother as an example of an entrepreneur’s woman, she
said her mother was a teacher in 1972. At that time, there are several women available in society
and a huge part of that culture rejected them. She added some information that when a woman has
a strong welling for an independent economy she can become an entrepreneur. Another participant
believed that self-confidence is a main factor for the creation of woman entrepreneurs because a
woman is a very kind and sensitive gender if she doesn’t have a strong conviction they cannot
continue this path. However, two participants stated another factor which is chance. They supposed
that sometimes one opportunity pulls the woman into the business environment, but within her
ability, she will become a successful entrepreneur’s woman and control all heads of business.
Therefore, most of the participants emphasized the idea which leadership personality.

For more distance, “the gap in the society will make women entrepreneurs”. Some of the
contributors. In other meaning, when society will hang the other societies’ customs in this time
some gaps may be realized in the new lifestyle. So, intelligent and competent women can take these
spaces as soon as with social acceptance. One another supported the same idea with some additional,
he said I am proud of woman entrepreneurs because I can understand that she has spent many
difficulties and barriers to catch this name, and I respect it. A different participant who was living
and working abroad for more than 10 years said that observing knowledge and taking experiences
in a business is easier in Europe than in Kurdistan, especially for women. She believed that holding
life in Europe will help anybody to become an entrepreneur in Kurdistan because there are many
gaps and differences noticeable here if it compares to the advanced culture. Moreover, another one
told that new lifestyles all over the world, internet service, and transporting some new habits to our
customs are the other factors to open the business field for women. In addition, if we compare
nowadays with 20 years ago the dynamic rhythms of our lives are too much clear. Thus, some of
the members took family as an active factor in making women entrepreneurs. He said when the
family becomes the best economic and logistic supporter for the woman, can you imagine how is
great? This inspiration may provide her self-confidence and inner power. One male said “personally
I absolutely believe in woman’s power in business” he stated the female’s bright ideas, and he trusts
in her capacity as she is a successful woman entrepreneur.

Consequently, most of the participants among men and women emphasized the appropriate field for
working. They think that some business field absolutely is suitable for women and they can be
successful inside and progress. Especially these careers which is directly belonged to females. In
addition, some job needs women’s kindness, softness attitude, and flexibility time. So, it means that
society and culture still have a main role in determining the woman’s position in her work. One
participant told the truth when he said the difficulty of life sometimes lets the female be an
entrepreneur because in some situations only a man cannot stand the responsibility of the family, so
he needs a woman to hold it with him. In the end, all of them support a woman as an entrepreneur
because they believe that women in society look smile for the life.
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3- In this culture with inequality of gender, and complicated zone for women entrepreneurs, always
there is found the female undertaking hypothesis. Would you believe that it belongs to self or public-
confidence, or family responsibilities?

The answers to this question are very interesting because each participant has a different idea. One
female among them mentions these barriers which lead the female underperformance in business,
according to her society, family, economic situation, and government regulation are essential factors
for destroying women’s businesses. Another woman said there is rare for one female to take a
fortune from her family, mostly it will receive by her brother or husband, and in some time
controlled by her family, so it makes her don’t have independent finance. However, all the females
have the same idea, they emphasized that is not easy for women in this society to be successful
without self-confidence, family supports, and social acceptance.

On the other hand, one male among the participants said I feel sorry When mostly we can’t depend
on women’s abilities due to some factors such as their family’s responsibilities, social problems,
and the nature of the jobs. Moreover, a female stated a point and said that the government does not
support females in holding projects if we compared it to men in the same field. She supposed that
if we look at the data, it is too much clear that if one female can take on a project, at the same time
more than 50 men get the mission in the same year. Therefore, a participant stated a very sensitive
point which is that society refuses the female’s capacity. He said that some unlovely females show
themselves as businesswomen but they take a rejected path from our community so it makes a bad
effect on the confidence of other competent women. “I have advice to powerful women that they
should have self-confidence and be enthusiastic”. One male participant.

For more distance, another male believed that female has too many responsibilities in the family so,
it makes difficulty for them to be an active worker in society. He told an example that he has five
children and all of them are very successful in their fields, he associated this with their mother
because as he mentioned he arrived home just at night but he imagens if their mother takes a business
and stays on the outside like me, how will our family hold? Thus, one female living abroad
emphasized some weak points of the government to entrepreneur women, such as not having a
strong system from kindergarten to at least a secondary school. She said when I was in Europe |
was working and I never worried about my children because I know somebody else will care about
them just like myself, but in Kurdistan, we can’t find this environment. In other meaning, most
females have the same idea which is when we are single maybe business is easier than we have a
family. In the end, all participants believed in the physiological dissimilarities between men and
women. They stated on this point is a natural ability that is born in the human.

15 Discussion

This study can find out some facts according to its problems. Firstly, it discovers that society and
family are responsible for creating business people in the future because it shows that childhood is
the golden period for making the best willingness for business. In this case, they can follow the
principles of the equality of gender. However, support from family and society is not sufficient for
success, also it needs personal capability, knowledge, self-commence, and bright direction.
Secondly, this study shows that appearing women in society is parallel to cultivating humanity to
the best. Since, this phenomenon will make women entrepreneurs, which considers the top power
for women in society help them to have an independent economic so, they can hold the economic
issue with the men.

In addition, there are many social gaps in Kurdistan that have been made due to amalgamation, and
transporting abroad. According to its finding, some of these gaps absolutely need the women’s
power to abstract them. But, it requires charismatic females who are a leader, self-confident,
adventurous, intelligent, and professional in some specific field. The last finding from this research
belongs to women's underperformance which is affected by some factors the most important ones
are family, society, economic situation, and government policy. Moreover, coercive control from
men and lack of trust in women’s abilities are considered the most popular factor for
underperformance. Likewise, the combination of female duties is another factor for making women
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fail in business because the female is a woman, a wife, and a mother so it is never simple to be a
fruitful entrepreneur at the same time. The last factor that this study has found is the physiological
differences between men and women in their capacity for working.

16 Conclusion and Recommendations

Women as active agents in the family and society are the basic topic of this study. This research has
three aims which are women entrepreneurs, the inequality of gender, and the women
underperformance hypothesis. The findings are very significant as they are parallel with its aims
and problems. Furthermore, it shows that the family and society are the main factors for creating
business people and supporting women entrepreneurs. But, besides them, personal capability,
knowledge, self-commence, and bright direction are also significant. Thus, another result states that
childhood is an ideal time for detecting business willingness but caring for the equality of gender
between girls and boys in the same family and society. then, an independent economy is another
factor that this study encourages women to become entrepreneurs because the findings reveal that
women can help man for managing economic problems when they have working in outside. in
addition, the social gap is the last factor in creating woman entrepreneurs. Moreover, this research
recommends to collect data by surveys, interview, and observation to understand the difficulties
that faced women in their workplace in Erbil to supply a theoretical framework for the study. Also,
provide applied suggestions for policymakers, organizations, and society to discourse gender
inequality, inclusively support, and create a suitable environment for female worker in Erbil in order
to motivate entrepreneurial dynamic.
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